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 Policy 1A.3 

e. Recommend to the board action on merit salary increase or other terms of 
employment, as appropriate.  

f. The Chancellor Performance Review Committee shall consult with other members of 
the board and may seek advice and input by engaging a professional, trained and 
experienced in executive performance evaluation. All meetings of the Chancellor 
Performance Review Committee are non-public, personnel meetings;  however, the 
Chancellor Performance Review Committee will issue a public report summarizing the 
annual evaluation. 

 
Part 4. Delegation 
The chancellor is delegated full authority and responsibility consistent with the duties of chief 
executive officer to take actions required for the system to function appropriately in 
accordance with board policy, system procedures, guidelines, and applicable federal and state 
law, including but not limited to: 

a. Following any board action required by board policy, signing and execution of all legal 
and financial documents on behalf of the board, including contracts, agreements, 
instruments relating to real and personal property transactions, and other legal papers; 

b. Delegating parts of the chancellor’s authority to employees under the chancellor’s direct 
supervision; and 

c. 


